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MAJOR MEDICAL & PRESCRIPTION SUPPORT

ESC100 Cares Plan
When costs run high.

A benefit for employees and dependents facing a major medical
procedure, ongoing treatment, or a new diagnosis — with premiums,
deductibles, co-pays and coinsurance paid on your behalf.

ALSO REFERRED TO AS THE ECP

WHAT THE PLAN COVERS

Q Major medical procedures Q Ongoing care & treatment Q Prescription drug costs

Paid premiums &
deductibles

Employee & dependent

Q Paid co-pays & coinsurance
coverage

Do you have an upcoming major medical procedure or a new diagnhosis?

WHO QUALIFIES HOW IT WORKS

The ESC100 Cares Plan is designed for employees and If you qualify, the ECP pays your premiums, deductibles,
dependents whose benefits are expected to exceed the co-pays and coinsurance.

threshold below in a single plan year. Coverage applies to both medical and prescription

benefits under your new plan, for the duration of your

care.
THRESHOLD TO QUALIFY

Each year you may remain in the ECP or return to the

$35,000 Standard Plan.

Expected combined medical and prescription costs Contact your Human Resources office or ESC100 to
confirm eligibility.

Enroliment can be arranged effective the first of any month

with one week's notice.

Find out if you qualify. CONTACT US
Contact your Human Resources office or reach ESC100 directly. info@esc100.net

This flyer is a summary of the ESC100 Cares Plan (ECP) for informational purposes only. Eligibility, benefits and plan terms are governed by the official plan

documents. If there is any conflict, the plan documents control.




